
Ministry of Housing, Construction and Water Supply
National Housing Development Authority

Job Vacancies
Applications are invited from qualified citizens of Sri Lanka to fill the following vacant positions operating under the National Housing Development Authority of the

Ministry of Housing, Construction and Water Supply.
. A first degree recognized by the University Grants C ssion reared of Chartered Certified Aco the field of Information Technology

applicants for th

to the rei of a y
AND

1. Fulfilling the qualifications specified for exter.
above post.

OR
ii. Fulfilling the educational and professional qualific. specified for Pa Nacional Vocational Qualifications Neco) Level Five (S

sued by a technical / vocational training institution recognized by the

alifications specified for external applicants for the

Serial Designation Service
Level

Salary
Category

Number of
Approved
vacancie:

Deputy General Manager
(Finance)

Senior HM 1-3
eputy General Manage
Planning. Research &

Dcsomsu
Senior HM 1-3

Assistant General
Manager (Engineering
Services & Construction)

Senior HM 1-1

Issistant GeneralManager (Information Senior HM 1-1

Manager (Human
Resource Management)

Senior
Manager
(Administration)

Senior MM 1-1

Manager (Investigations) Senior MM 1-1

Manager (Supplies) Senior

Accounts Officer Senior Tertiary 22

Technical Assistant Secondary MA 2-2 21
Technical Assistant
(Electrical)

Secondary MA 2-2

Secondary MA 1-2 30

PL. 3

Record Keeper Primary PL 1

Total 129

(Table No. 01)
1. Deputy General Manager (Finance)
Basis of Recruitment: Permanent

Educational / Professional Qualifications and Experience

I. A first degree recognized by the University Grants Commission in the
fields of Accountancy, Commerce, or Business Administration (Finance,

AND

in the sude dege reognized by the University Grants Commission
inged ined protestin to do as to the had of

Minimum 16 yea
statutory body, or a recognized private se

ii. Fellow Membership of a recognized ch
AND

he relevant bed a government gtatutory body, or a recognized private secto
Internal Applicants
L. Fulfilling the qualifications specitied tor

OR
Fulfilling the educational and professional qualifications specified for

sars of satisfactory service period in the relevant field of study in th

2. Deputy General Manager (Planning, Research & Development)
Basis of Recruitment: Permanent
Educational / Professional Qualifications and Experience
External Applicants:
I. A first degree recognized by the University Grants Commission in aванно: пас матоно, вило поті ном. о

A postgraduate degree recognized by the University Grants Commissio
fated to the above-mentioned field of stud

to the field of study.

AND

Internal Applicants:

Fulfilling the educational and protessional

3. Assistant General Manager (Engineering Services & Construction)

Educational / Professional Qualifications and Expe
External Applicants:
I. A first degree recognized by the University Grants C

te Membership of a recognized chartered

AND

ii. Fulfilling the educational and professional qualificatio:

and completing 13 years of satisfactory sManagement Service categor oR
Hi. Fulfilling the educational and professional qualifications specified for

Assistant General Manager (Information Technology)

Educational / Professional Qualifications and Experience

5. Manager (Human Resource Management)
Basis of Recruitment: Permanent
Educational / Professional Qualifications and Experience
External Applicants:
. A first degree recognized by the University Grants Commission i

he fields of Human Resource Management, Public Administration
Business Administration, Commerce, or Management.

AND
Minimum Of year of experience related to the relevant field in a

ernment institution, state corporation, board, statutory body, or
ecognized private sector institution after obtaining the degre

Internal Applicants:
I. Fulfilling the qualifications specified for external applicants for the

OR
. Completing a minimum of 05 years of satisfactory service period i

e relevant field of study in a post in the Junior Management Servi

6. Manager (Administration)
Basis of Recruitment: Permanent
Educational / Professional Qualifications and Experience
Extemal Appucants
. A first degree recognized by the University Grants Commission in

the fields of Human Resource Management, Public Administration
Business Administration, Commerce, or Management

AND
inimum Of year of experience related to the relevant field in

recognized private sector institution after obtaining the degree.
Internal Applicants:

Fulfilling the qualifications specified for exteral applicants for the

OR
. Completing a minimum of 05 years of satisfactory service period i

7. Manager (Investigations)

Educational / Professional Qualifications and Experience
external Applicanis
i. A first degree recognized by the University Grants Commission in the

(anager Pol, or Alinistation, Business Administration, Commerce,
AND

above po the qualifications specified for extemal applicants for the

i. Completing a minimum of 05 years of satisfactory service period i
he relevant field of study in a post in the Junior Management Servic

8. Manager (Supplies)

Basis of Recruitment: Permanent
Educational / Professional Qualifications and Expert

AND

inerame instituton, sport corporalan, board.
feld in a

relevant to each of the posts in the above-mentioned MM 1-1 salary

cations specified for external applicants for the
above post.

12. Cashier

Educational / Professional Qualifications and Experience
External Applicants:
1. Passing in 06 subjects at one sitting with credit passes for 4 subject:

(Ordinary Level) Examination
AND

Passing at least 03 subjects (excluding General English / Gener

Following a recognized vocational course in Computer Word Processing

Adona Qualifications:
Completing one year of work experience in the Cashier post is considered
an acditional qualification
nternal Applicants

(a) Employees in Primary Grade - non-skilled, semi-skilled, and skilled

(d) below can apply for this.
(b) Passing in 6 subjects with credit passes for four (04) subjects including

() Sinhala/Damil,
(it) Mathematics,
(li) English Language
at the G.C.E. (Ordinary Level) Examination.

Following a recognized vocational course in Computer Word Processing
/ Typingc) Holding a permanent appointment in service and having been confirme
n such appointment

(d) Having completed a minimum of 05 years of continuous satisfactory

13. Electrician
Basis of Recruitment: Permanent
Educational / Professional Qualifications and Experience
External Applicants:

Possessing proficiency in electrical technology corresponding to a le

Internal Applicants:

ocational Qualifications (NVQ) Level Two (02

al applicants for the

14. Record Keeper

Educational / Professional Qualifications and Exp
External Applicants
Appearing for the G.C.E. (Ordinary Level) Exa and passing in six

Monthly Salary Scales and Age Limits

9. Accounts Officer
Serial Desigaation Salary

Category

Salary Scal

agement

(01/2025)

Age Limit

1 & 2 Manaty Gener HM 1-3
1 5   x   4 , 1 0 0 / -

Not less thar
35 years and not

apply to interal

3 & 4 Assista
General

HM 1-1
1 5   x 4 , 1 0 0 / -

Not less than
35 years and not
more than Sa
years. (Upper age
limit does not

and Il or a higher level examination of the Association
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IL
 

IL

Cashier

Electrician

���
���

��

years.

(Table No. 02)
Vacant Workplace Locations

Serial Designation
Category1 Deputy General Manager

Finance)

Deputy General Manager HM 1-3

Workplaces
Head Office

Head Office

HM 1-1 Head Office

Issistant GeneralManager (Information)
HM 1-1 Head Office

Manager (Human
Resource Management)

MPDF Head Office

Method of Recruitmen
examination and,

> Must posse
tust be a citizen of Sri Lanka

required to efficienti
sted to the post as well as to serve in any part

d by the National Housing Development Authority

MPO Head Offce

ice • 03, Dis
1 MM salary categories) and

nere mus be one year o
gement (JM) level

Technical

echnica

Cashier

MA 2-2

MA 2-2

MA 1-2

I Statutory Bodies

d. A certified copy of the Nat onal Identity Card / Passport / Driving License
Qualifications for the post you are applying for must be fulfilled in all respects
by the closing date for receiving applications
A structured interview will be conducted by an interview board appointed by

Electrician14 Record Keeper

A CV containing all d
and the names, addr

along with certified copies of relevant certificates

PL. 3

PL. 1

(Table No. 03)

ೆ
mplete applications will be rejected without notice for any

n the top leit corner of the envelope
Chairman

National Housing Development Authority,
Sir Chittampalam A. Gardiner Mawatha,

Telephone Numbers: 011 2446180 / 011 2473913
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